The Application Process

Nominations and applications by qualified candidates are encouraged.

Candidates are asked to submit:

(
A letter emphasizing qualifications and recent achievements, reasons for interest.

(
A completed application form which can be obtained from the Four County Career Center.

(
An up-to-date resume.

(
A copy of current Ohio Superintendent License or evidence that one is obtainable.

(
At least three letters of recommendations.

Requests for applications should be directed to the Four County Career Center, and all application materials should be sent to:
William J. Spiess
 Superintendent

Four County Career Center
22900 St. Rt. 34
Archbold, OH 43502
bspiess@fourcounty.net
Qualified applicants who are disabled and require special assistance to respond to this employment announcement should contact William Spiess at (419) 267- 2210
          Four County Career Center
              Board of Education

Cindra Keeler, Pres.

LeAnn Fritch, V. Pres.
Brian Baker
Ken Esterline
Larry Fruth


Carol Kleck
Nona Liechty
Larry Long
Larry Martin
Chris Oberlin
John McCalla
Tentative Timetable

Vacancy Announcement:
Dec. 21, 2011
Application Deadline:
Feb. 3, 2012
Screening Interview:
Week of Feb. 13, 2012
1st Round Interview:
Week of Feb. 20, 2012
2nd Round Interview:
Week of March 12, 2012
Final Decision:
By April 19, 2012



It is the Board’s intention to offer the successful candidate an initial two-year contract.  Salary and fringe benefits are negotiable and will be commensurate with the qualifications of the candidate selected.


Employment opportunities are offered without regard to race, color, national origin, sex and handicap.
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www.fourcounty.net
          Deadline for applications:
          February 3, 2012
The Search

The Four County Career Center Board of Education is seeking qualified applicants for the position of school district Superintendent.  The vacancy results from the retirement of the current Superintendent.  The Board of Education is conducting the search.
District Data

Four County Career Center is dedicated to a proud tradition of excellence when it comes to preparing youth and adults for success in the workplace and in life.
Since it was formed in 1966, Four County Career Center has continually updated its laboratory/classroom facilities and equipment in response to market and economic trends. Approximately 991 high school juniors and seniors are currently enrolled in over 31 programs ranging from auto technology and cosmetology to college tech-prep programs in areas such as veterinarian assisting and pre-engineering.  Rigorous yet applicable academic instruction as well as intervention for students with special needs is offered as part of helping students achieve their employment and academic goals.
Adult Workforce Education serves over 3,000 adults on an annual basis.  Such service is offered through both full-time and part-time career-technical programs, as well as through customized training programs designed to meet local business and industry needs.  Quality instruction and service by a highly qualified and caring staff is a reality at Four County Career Center.

District Profile



Number of students:
 FTE 991
Number of employees:


Administrators:
 12

Certificated:
107

Classified:
48


Adult Education Enrollment:
3,000/yr

Appropriations:


All Funds:
$19,582,434
   General Fund:
$16,512,675

Millage Rates:

 
Operating:
3.0 mills


Permanent Improvement:
.2 mills

   Total Voted:
3.2 mills


Receipts:


Local:
41%

State:
55%

Federal:
4%

District Valuation:
$2,966,401,380

Average Teacher Salary:       $61,973
Qualifications
The Four County Board of Education is looking for a superintendent who will lead a dedicated staff in creating an atmosphere of academic excellence and community pride. 

The Board has identified the following qualifications as being of particular importance for this position:
· A person of integrity who has high standards of honesty, ethics, personal conduct and a sense of humor.

· A person who has excellent communication skills and is willing to interact and collaborate with the board of education, students, staff and the public.

· A person who has an understanding of education law, budgeting, and fiscal accountability.

· A person who has demonstrated a thorough knowledge of and successful experience in sound management practices with strong human relations ability.

· A team leader who is able to set expectations, delegate and motivate while maintaining accountability.

· A person who is capable of managing the development of new facilities
· A person of vision who welcomes the opportunity to initiate and manage change within the resources that are available.

